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Chalcot Lodge Primary School proudly acknowledges the traditional owners and 
their rich culture and pays respect to their Elders past, present and future. 

 

   
 

 

CHALCOT  WEEKLY 

SCHOOL VISION  

Chalcot Lodge Primary School empowers all students to embrace 

learning, achieve their personal best and build their emotional, social 

and physical well-being. 
 

 



Have an AWESOME Camp 5/6 Students, Staff and Helpers 

I would like to wish our 5/6 students a wonderful camp experience.  Thank you to Ms 

Quinlan for her amazing effort in organising this event, a lot of time has gone into the 

planning, to make sure our students have the best experience possible.   

 

Healthy Eating 

Healthy eating has a long-lasting and positive impact on your child’s growth, 

development, health and wellbeing, and you play an important role in ensuring your child 

eats well and stays active. 

The foods that your child eats at school are a large part of their daily nutrient intake and 

influence their energy, concentration levels and ability to learn. They also help influence 

your child’s future eating habits and growth patterns. 

Healthy school lunch/snack ideas include: 

• sandwiches or pita bread with cheese, lean meat or salad 

• cheese slices, crackers with spread and fresh fruit 

• washed and cut-up raw vegetables or fresh fruits 

• frozen water or milk, particularly in hot weather. 

Highly processed, sugary, fatty and salty foods should only make up a very small part of 

your child’s diet. Foods to limit in school lunches include: 

• processed meats such as salami and pressed chicken 

• chips, sweet biscuits, muesli and breakfast bars 

• fruit bars and fruit straps 

• cordials, juices containing sugar and soft drinks. 

Please let the school know if your child is allergic to particular foods. 

 

Healthy Lunch Box Recipe! 

Click on the following link   

http://www.kidspot.com.au/kitchen/recipes/collection/healthy-lunch-box-recipes 

 

Tips For Staying Active This Winter!  
Exercise Induced Asthma (EIA) is a common trigger for asthma.  However, it does not need 

to be a barrier to students participating in sports and physical activities. 

Here are some tips to help prevent EIA in students: 

• Before Exercise take reliever medication 5-20 minutes before warming up 

• Warm up before exercise as normal 

During exercise watch for asthma symptoms and administer reliever medication if they 

should occur.  Only return to exercise if symptoms are relieved.  If symptoms appear again, 

administer medication again, until they are relieved.  It is not recommended that the student 

should return to the sporting activity after a second occurrence of asthma symptoms.  

After exercise cool down as usual.  Note that asthma symptoms can present up to a half an 

hour after exercise has stopped.  Ensure reliever medication is still easily accessible should it 

be required. 

 

 

http://www.kidspot.com.au/kitchen/recipes/collection/healthy-lunch-box-recipes


Other things to remember: 

✓ Ensure all students have current Asthma Action/Care Plans 

✓ If possible make activities that are scheduled for the night indoors 

as the drop in air temperature makes air colder to inhale and acts as 

a greater trigger.  

✓ Encourage students with asthma to participate fully!   

 
School Policies 

For community information, please find attached a copy of the school’s Statement of 

Occupational Violence and Aggression in Schools, Child Safety Code of Conduct – 

Acceptable and Unacceptable Behaviour and the Statement of Commitment to Child 

Safety.  

If you would like to comment on these policies, please feel free to email me through the 

school’s email address (Chalcot.lodge.ps@edumail.vic.gov.au) 
 

Have a great weekend       

Paul  

 

 

Week Of Two Halves 

It was lovely to be able to welcome back all our students on Wednesday and see how 

excited they were to be with their friends and learning together once again. Lockdown 5.0 

already seems a distant memory.  Thank you to all the parents who have reached out and 

showed their appreciation for our teachers who have worked so hard during remote 

learning and then helping the students transition back to onsite school.  Your 

encouragement and feedback has been very much appreciated. 

 

Gates 

We can’t wait until we can welcome our parents back onsite, but until then we’ll have 

staff at the gates ready to welcome your child to school and see them safely to you, at the 

end of the day.  Prep students and their siblings are to use the main front gates.  Unless 

otherwise agreed, we request students from Grade 1-6 to use the other four gates.  If 

arriving after 9am, all students are to use the main front gate and collect their late pass. 

 

 

Student Clubs 

We are pleased to introduce two new lunchtime clubs.  These clubs have been proposed 

by the students and will be lead by the students and I will supervise.  They are both in 

their pilot phases. The Rubics Club will be held in the library in the first half of lunchtime 

on Fridays. Well done to Christian Rosales and David Terray for proposing this new club. 

I know they are busy planning activities for the club. The Student Fundraising Club will 

be held in the library at 2pm - 2:30pm on a Wednesday. Thanks to Christopher Bennett, 

Ihaia Para and Riley Lester for being so community minded and proposing this club. 

 

Tamsin Bearsley 

Acting Assistant Principal  

  



SENIOR CHALCOT  LEGEND  AWARD  

Marcin szeliga  
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JUNIOR CHALCOT ACHIEVER AWARDS 

Congratulations to the following students who have been selected by their teachers to receive Chalcot 

Achiever Award.   

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

SENIOR CHALCOT ACHIEVER AWARDS 

Congratulations to the following students who have been selected by their teachers to receive Chalcot 

Achiever Award.   

 

 

 

 

  

0CB David Yuan  0TC Xander Smith  

0JZ Romeo Terai 1/2B Delilah King 

1/2K Thalia Opanayaka 1/2L Unesa Ahmed  

1/2P Asma Nawa   

3/4D Ihaia Para  3/4K Lizzy Marton 

3/4L Cameron Boustead   3/4O Nethaka Perera  

5/6A Alannah Mcinnes  5/6D Grace Fitzsimmons 

5/6Q Elisha Mac    

Onithi is a fantastic role model for students in 1/2P. She always listens carefully and gives 100% effort to 

her learning tasks. She is kind to others and enjoys helping them with their learning.  

 

 

Marcin is a creative and enthusiastic member of our class. He enjoys sharing his interesting facts about 

animals with other students. Marcin loves learning, coming to school and being a great friend to all.  

 

JUNIOR CHALCOT  LEGEND  AWARD 

Onithi Uduwara merennage 



   

  



  



 

 
 

 

 

 

 

 

 

 

 

 

 

 

 

  

 

  

 

 

 

 

 

 

 

 

 

 

Monday  2nd  August 100 Days of Prep   

Mon – Fri 2nd – 6th  August Yr 5/6 Coonawarra Camp  

Wednesday 4th  August Kinder Club  2.30pm – 3.30pm via Webex 

Mon – Fri 9th – 13th  August Life Education Visit  TBA 

Tuesday 10th   August Junior Assembly   

Thursday  12th  August  Senior Assembly   

Thursday  12th  August District Athletics  TBA  

Thursday  19th  August Best Father Figure/Fathering Project 

 
5.00pm  



Occupational Violence and Aggression in Schools 
         DRAFT MODE 

Policy 

This policy outlines the risk management methodology for preventing, managing and responding to 
health, safety and wellbeing risks posed by occupational violence and aggression in schools. 

Summary 

• The Occupational Health and Safety Act 2004 (Vic) requires the Department to provide or 
maintain systems of work and a working environment that are, so far as is reasonably practicable, 
safe and without risks to health — including in relation to occupational violence and aggression. 

• WorkSafe defines this as ‘when a person is abused, threatened or assaulted in a situation related 
to their work.’ It can occur in person, over the phone or online, and be caused by the behaviour of 
other employees, clients or customers, or members of the public. 

• The principal and/or their delegate have responsibilities under the Occupational Health and 
Safety Act 2004 (Vic) as the Department’s representative and site manager of their school. 
Principals are responsible for identifying and managing the risks associated with occupational 
violence and aggression, with expert assistance and support from the Department’s central and 
regional offices as required. 

• Under the Occupational Health and Safety Act 2004 (Vic), employees must take reasonable care 
for their own health and safety and the safety of others who may be affected by their actions or 
omissions while at work. 

• Central and regional offices provide a range of supports and services to assist principals and 
employees manage occupational health and safety risks, including access to the Occupational 
Health and Safety Advisory Service and local occupational health and safety regional officers, who 
can provide advice about how to manage risks related to occupational violence and aggression. 

• Principals must follow the Occupational Violence and Aggression Procedure (in the Procedure 
tab), which sets out the practical step by step instructions for implementing this policy. 

Details 

As site manager, the principal or their delegate, in consultation with school employees and Health and 
Safety Representatives (HSR), must: 

• enter 'occupational violence and aggression' as a hazard in the school Occupational Health and 
Safety (OHS) Risk Register 

• identify and record the workplace factor(s) that contribute to the occupational violence and 
aggression risk in the workplace 

• assess the level of risk associated with workplace contributing factors, as per section 3.1 and 3.2 
of the Occupational Violence and Aggression Procedure 

• complete a risk assessment if the risk level in the OHS Risk Register is rated ‘High’ or ‘Extreme’, 
and document the risk assessment using the Risk Assessment Template or equivalent (see specific 
requirements for student behaviours of concern at section 3 of the procedure) 

• record the current risk controls in the OHS Risk Register, and in any documented risk assessment 
• eliminate or reduce the level of risk associated with work-related risk factors that may cause an 

OVA related injury, so far as is reasonably practicable, by considering the workplace factors 

 

 

https://www.legislation.vic.gov.au/in-force/acts/occupational-health-and-safety-act-2004
https://www2.education.vic.gov.au/pal/occupational-violence-and-aggression-schools/procedure
https://www.education.vic.gov.au/hrweb/Documents/OHS/ohsriskregister.xlsx
https://www.education.vic.gov.au/hrweb/Documents/OHS/ohsriskregister.xlsx
https://www.education.vic.gov.au/hrweb/Documents/OHS/riskassessmenttemplate.docx


The principal and/or their delegate must:  

• monitor and review the effectiveness of implemented risk controls on a regular and ongoing basis 
(for example, quarterly) in consultation with relevant parties (including the HSR). Additional 
reviews are required when: 

o an incident or near miss is reported that indicates the risks and controls need updating 
o a new potential risk is identified (for example, through a report on eduSafe Plus — login 

required)  
• ensure all employees are provided with information, instruction and training about the risks and 

controls in place to manage occupational violence and aggression in the school 
• ensure all hazards, incidents and injuries related to occupational violence and aggression are 

reported on eduSafe Plus per the Reporting and Managing School Incidents (including 
emergencies) Policy 

Definitions 

Occupational violence and aggression 
WorkSafe defines this as ‘when a person is abused, threatened or assaulted in a situation related to their 
work.’ It can occur in person, over the phone or online, and be caused by the behaviour of other 
employees, clients or customers, or members of the public. 

Further information on types of occupational violence can be found at Occupational violence and 
aggression: Safety basics. 

REVIEW CYCLE 
The Statement of Commitment to Child Safety will be reviewed by staff in consultation with the 
Education Policy committee, every three years or sooner if required.  
 

  

https://edusafeplus.educationapps.vic.gov.au/auth/login
https://www2.education.vic.gov.au/pal/reporting-and-managing-school-incidents-including-emergencies/policy
https://www2.education.vic.gov.au/pal/reporting-and-managing-school-incidents-including-emergencies/policy
https://www.worksafe.vic.gov.au/occupational-violence-and-aggression-safety-basics
https://www.worksafe.vic.gov.au/occupational-violence-and-aggression-safety-basics


CHALCOT LODGE PRIMARY SCHOOL 

CHILD SAFETY CODE OF CONDUCT – ACCEPTABLE 
AND UNACCEPTABLE BEHAVIOUR 

 

INITIAL COPY                 DRAFT MODE 

16/04/2016                                        

PURPOSE: 
Chalcot Lodge is committed to the safety and wellbeing of children and young people. Our school 
community recognises the importance of, and a responsibility for, ensuring our school is a safe, 
supportive and enriching environment which respects and fosters the dignity and self-esteem of children 
and young people, and enables them to thrive in their learning and development.  
 

AIMS: 
This Code of Conduct aims to protect children and reduce any opportunities for child abuse or harm to 
occur. It also assists in understanding how to avoid or better manage risky behaviours and situations. It is 
intended to complement child protection legislation, Department policy, school policies and procedures 
and professional standards, codes or ethics as these apply to staff and other personnel.  
The Principal and school leaders of Chalcot Lodge will support implementation and monitoring of the 
Code of Conduct, and will plan, implement and monitor arrangements to provide inclusive, safe and 
orderly schools and other learning environments. The Principal and school leaders of Chalcot Lodge will 
also provide information and support to enable the Code of Conduct to operate effectively.  
All staff, contractors, volunteers and any other member of the school community involved in child-
related work are required to comply with the Code of Conduct by observing expectations for appropriate 
behaviour below. The Code of Conduct applies in all school situations, including, excursions, and school 
camps and in the use of digital technology and social media.  

 
IMPLEMENTATION: 
The following principles will guide all adult’s behaviour when undertaking child-connected work at 
Chalcot Lodge PS. These include: 

➢ the adult/child relationship should be professional at all times; 
➢ an adult’s response to a child’s behaviour or circumstance should be commensurate with the 

child’s age and vulnerability and the adult’s responsibility for the care, safety and welfare of the 
child; 

➢ ensuring as far as practicable that adults are not alone with a child; and 
➢ an adult should not initiate or seek physical contact or contact with children outside school. 

 
Acceptable Behaviour  
As staff, volunteers, contractors, and any other members of the school and broader community involved 
in child-related work individually, we are responsible for supporting and promoting the safety of children 
by:  

• upholding the school’s Statement of Commitment to Child Safety at all times and adhering to the 
school’s Child Safe policy; 
 



•  treating students and families in the school community with respect both within the school 
environment and outside the school environment as part of normal social and community 
activities;  

• listening and responding to the views and concerns of students, particularly if they are telling you 
that they or another child has been abused or that they are worried about their safety/the safety 
of another child;  

• promoting the cultural safety, participation and empowerment of Aboriginal and Torres Strait 
Islander students;  

• promoting the cultural safety, participation and empowerment of students with culturally and/or 
linguistically diverse backgrounds;  

• promoting the safety, participation and empowerment of students with a disability;  

• reporting any allegations of child abuse or other child safety concerns to the school’s leadership; 

• understanding and complying with all reporting or disclosure obligations (including mandatory 
reporting) as they relate to protecting children from harm or abuse; and  

• if child abuse is suspected, ensuring as quickly as possible that the student(s) are safe and 
protected from harm.  

 

Unacceptable behaviours  
As staff, volunteers, contractors, and any other members of the school and broader community involved 
in child-related work we must not:  

• ignore or disregard any concerns, suspicions or disclosures of child abuse;  

• develop a relationship with any student that could be seen as favouritism or amount to 
‘grooming’ behaviour (for example, offering gifts);  

• exhibit behaviours or engage in activities with students which may be interpreted as abusive and 
not justified by the educational, therapeutic, or service delivery context;  

•  ignore behaviours by other adults towards students when they appear to be overly familiar or 
inappropriate;  

• discuss content of an intimate nature or use sexual innuendo with students, except where it 
occurs relevantly in the context of parental guidance, delivering the education curriculum or a 
therapeutic setting; 

• treat a child unfavourably because of their disability, age, gender, race, culture, vulnerability, 
sexuality or ethnicity;   

• communicate directly with a student through personal or private contact channels (including by 
social media, email, instant messaging, texting etc) except where that communication is 
reasonable in all the circumstances, related to school work or extra-curricular activities or where 
there is a safety concern or other urgent matter;  

• photograph or video a child in a school environment except when given permission by the school 
leadership in relation to  school activities  or where required for duty of care purposes; and 

• in the school environment or at other school events where students are present, consume alcohol 
or take illicit drugs under any circumstances.  

 

EVALUATION 
The Child Safety Code of Conduct will be reviewed by staff in consultation with the Education Policy 
committee, every three years or sooner if required.  
 

  



Chalcot Lodge Primary School 

 

Statement of Commitment to Child Safety 
 
 
 

INITIAL COPY                     DRAFT MODE 

23/04/16         

 
Chalcot Lodge PS is committed to the safety and wellbeing of all children and young people. This will be 
the primary focus of our care and decision-making. Chalcot Lodge has zero tolerance for child abuse.  
Chalcot Lodge PS is committed to providing a child safe environment where children and young people 
are safe and feel safe, and their voices are heard about decisions that affect their lives. Particular 
attention will be paid to the cultural safety of Aboriginal children and children from culturally and/or 
linguistically diverse backgrounds, as well as the safety of children with a disability.  
Every person involved in Chalcot Lodge PS has a responsibility to understand the important and specific 
role he/she plays individually and collectively to ensure that the wellbeing and safety of all children and 
young people is at the forefront of all they do and every decision they make.  
 
 In its planning, decision-making and operations Chalcot Lodge PS will: 
  
1.  Take a preventative, proactive and participatory approach to child safety;  

2.  Value and empower children to participate in decisions which affect their lives;  

3.  Foster a culture of openness that supports all persons to safely disclose risks of harm to children  

4.  Respect diversity in cultures and child rearing practices while keeping child safety paramount;  

5.  Provide written guidance on appropriate conduct and behaviour towards children;  

6.  Engage only the most suitable people to work with children and have high quality staff and 
volunteer supervision and professional development;  

7.  Ensure children know who to talk with if they are worried or are feeling unsafe, and that they are 
comfortable and encouraged to raise such issues;  

 
8.  Report suspected abuse, neglect or mistreatment promptly to the appropriate authorities;  

9.  Share information appropriately and lawfully with other organisations where the safety and 
wellbeing of children is at risk; and  

10.  Value the input of and communicate regularly with families and carers.”  

 
REVIEW CYCLE 
The Statement of Commitment to Child Safety will be reviewed by staff in consultation with the 
Education Policy committee, every three years or sooner if required.  
 

 

 

  


