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CHALCOT  WEEKLY 

Growing a Supportive Community of Active Learners 

 

MELBOURNE 
FOOTBALL 

VISIT 

Year 5/6 students 
were treated to a 

visit from the 
Melbourne 

Football Club on 
Tuesday. We had 
Neville Jetta, 
Jay Kennedy-
Harris, Dean 
Kent and Jeff 

Garlett spend the 
afternoon 
answering 

students questions 
and leading 
handballing, 

kicking and target 
activities with the 
group. Mr. Evans 

even got a 
surprise visit from 

his mighty 
Demons. A big 
thank you to 
Melbourne 

Football Club for 
their continued 
support for our 

school! 

 

Amanda Thomas 

Sports Coordinator 

 



 

2018 School Council Representatives  

As a result of the School Council voting process, the new 2018 School Council members include:  

 DET Teacher Members: Monica Ghirxi, Paul Poliviou, Ashley Ablitt & Rohan Suttie.  

 Parent Representatives: Paul Coad, Billy Karac, Bec Pellowe, Vanessa Smith (DET employed), 

Justine Bailey and Etelka Ronc. 

 Community Member: Troy Lacey 

Now that the new Council of Parent and DET category members are in place, consideration will be given 

to co-opting one more community member at the next School Council meeting. 

Annual General Meetings and next School Council Meeting: 

 Parent Club Annual General Meeting to be held on Monday 19th March at 6.30pm. 

 School Council AGM followed by the 2018 School Council meeting to be held on Thursday 22nd 

March starting at 6.00pm. 

Please Support Our Green Team and Vegie Garden Program – Bunnings BBQ 

The Environmental Committee is holding a fundraising Sausage Sizzle, at Bunnings,  

101 Princes Highway Dandenong South, on Sunday 18th March from 8.00am to 4.00pm.   

A very big thank you to the Parent Club who are organising and running the BBQ and to 

those parents who have volunteered their time on the day. Without your support fundraising 

events such as this would be not be possible.  

Assembly 

Due to Mathematic Consultant George Booker’s visit to Chalcot Lodge, next week’s Junior and Senior 

assembly are cancelled. George Booker will be working with our teachers on both Wednesday and Friday 

to develop a high quality Mathematics scope and sequence document in line with the new Victorian 

Curriculum.  

Our next Junior assembly will be held on Wednesday 21st March and Senior assembly on Friday 23rd March 

(Peer Mediators’ badge presentation).    

No Jewellery or Makeup at School 

In line with our Student Dress Code Policy, students are not allowed to wear jewellery to school with the 

following exceptions; a necklace of a religious nature which must be worn under clothing; a watch; stud 

or sleeper earrings; and medical bracelet.  NO other jewellery is allowed.   

Similarly, students are not allowed to wear any makeup, including nail polish, and hair must be of a natural 

colour. 

Supervision Times 

I wish to remind parents that supervision of students commences at 8.45 am and concludes at 3.45 pm.  

Between these times, when students are in the playground, they are supervised by teaching staff.  I would 

suggest that if parents are having their children dropped off by carers, it is advisable to ensure that carers 

are informed of the times teacher supervision is available. 

School Crossing Times 

The Power Road school crossing, near Cumberland Way is attended by a City of Casey supervisor between              

8.05 - 9.00am and 3.25 – 3.55pm each school day.  Parents should also be aware that if their child is 

arriving at school after 9.00, they will be crossing Power Road using an unmarked crossing and without 

adult assistance.  

School Policy Review 

We are currently reviewing our Merit & Equity and Policy Development policies.  School community 

input is welcome.  If you would like to make any comments in relation to the policies, please feel free to 

email your comments to me via the school email address at chalcot.lodge.ps@edumail.vic.gov.au.  

 

Monica Ghirxi 

Principal  
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SOLAR PANELS 

We are so lucky here at Chalcot Lodge because we have Solar Panels!  

What are Solar Panels I hear you ask?  Solar Panels are designed to absorb the sun's rays as a source of 

energy for generating power. 

Over the last fortnight, Chalcot Lodge has used an average of 67.20kWh, that’s 18.78% less than last 

fortnight!  

By generating electricity with solar panels, Chalcot Lodge Primary School is doing its bit to combat Global 

Warming and create a more environmentally friendly and sustainable school! 

 
  



CHALCOT CHOIR VISIT TO KINDERGARTENS 

On Tuesday 27th February, the Chalcot Lodge choir visited various kindergartens in the Endeavour Hills 

community. The choir performed various songs to the kinder children such as 

Old Mc Donald 

Incy Wincy 

If your happy and know it 

and not leaving out our famous Chalcot Lodge anthem. 

The choir students took their role seriously and demonstrated confidence and enthusiasm as they toured 

the various kindergartens. The Kinder kids responded by dancing and singing along. We even had our very 

own kinder performance by the kinder kids at First Early Learning. They performed three songs for the 

Choir, which was amazing! 

Thank you to Chalcot Lodge Kindergarten, Rose Garden, First Early Learning and Early Learning 

Childcare centres for hosting our choir. 

A HUGE thankyou to Biggin & Scott's community bus and the staff at the Berwick and Cranbourne 

agencies and in particular, Garry, our bus driver who always is delightful.  We are very grateful for your 

time. Well Done to the Chalcot Lodge Choir.  

Angie DiCiero 

Performing Arts / Production                                     

 



 
CHALCOT LODGE PRIMARY SCHOOL 

POLICY:  POLICY DEVELOPMENT INITIAL  COPY RATIFIED /REVIEW 

 16/5/93 01/02/18 

PURPOSE: 
To ensure that all policies are produced in a consistent manner and that appropriate collaborative processes are applied to take 

account of the needs of the school community, Department of Education and Training (DET) and Strategic Plan goals, 

priorities and projects. 

 

GUIDELINES: 

 School policies provide a sense of purpose and direction for a school community; 

 School policies will take account of the Strategic Plan, DET policies, guidelines and initiatives; 

 Policies form the basis of all evaluation and program development; 

 Policies enable a school to embrace changes in society, educational philosophy and to subsequently respond to such 

changes; 

 Policy development is a collaborative process with all school community groups being given the opportunity to 

participate; and 

 School Council is responsible for development, review and ratification of school policies. 

 

IMPLEMENTATION: 

 Policies should be set out in a concise statement under the following headings: 

PURPOSE, a general statement as to what the policy aims to achieve 

GUIDELINES, which details the guiding principles of the policy in concise points 

IMPLEMENTATION, which specifies the practicalities in adopting the policy 

EVALUATION, shows how, when and by whom the policy will be evaluated; 

 

 The process for policy development and review is: 

1. The person or committee responsible, reviews or develops the policy. 

2. At the top of each newly written policy, prior to ratification, there needs to be written ‘Draft Initial Copy’ & date at 

the top of the page, to the right of centre. 

3. Following School Council Ratification of a new policy, there needs to be written ‘Initial Copy’ & the date at the top 

of the page to the right of centre.  

4. Following review of a policy, there needs to be written ‘Draft Review’ & date at the top of the page in the right hand 

corner. 

5. After the reviewed policy has been ratified by School Council, there needs to be written ‘Ratified Review’ & date at 

the top of the page in the right hand corner. 

6. Staff will be given the opportunity to provide input into the policy development and review process. 

7. A hard copy of the new policy being developed, or of the draft being reviewed, is to be presented to Education Policy 

Committee for 'first checking'. 

8. The leader of the Education Policy Committee will return the draft new policy or draft review to the responsible 

committee leader if too many alterations or additions need to be made. 

9. If the policy is approved by Education Policy Committee, with perhaps only a few alterations, then the leader of the 

Education Policy Committee must place it in the next possible Weekly for community observation, input and 

comment. 

10. If there is no community input, the Education Policy Coordinator will give a hard copy to the Secretary of School 

Council for presentation to School Council for ratification. 

11. If there is community input, the draft policy and suggestions need to be re-presented to Education Policy Committee 

prior to School Council. 

12. After School Council ratification, the Education Policy Coordinator will enter this ratified policy into the Policies 

Ratified folders on the admin network. 

13. The Education Policy Coordinator will be responsible for updating the Policy Development and Review Schedule 

and Month by Month schedule and will distribute hard copies to the Principal, AP and members of the Education 

Policy Committee; 

 

 The Education Policy Coordinator must submit to the secretary of School Council, a written report from Education Policy 

Committee, along with policies to be ratified, for distribution prior to School Council; 

 The administration files will consist of two folders.  One will be a read only folder named 'Policies - Ratified’, containing 

the latest version of the policies that have been ratified by School Council.  The other will be 'Policies - Current Drafts'' 

for policies being worked on; 

 The address for the admin network will be  U:NWS\Document\ Policies – Ratified or Policies - Current Drafts; 

 When a policy is to be reviewed, the Education Policy Committee Coordinator will provide the responsible program 

leader with a hard copy of the policy to be reviewed and a reminder of the date of the meeting; and 

 Interim policies may be developed at short notice and will be recognised as operational policies until the final copy is 

ratified. 

 

EVALUATION: 
The Policy Development Policy will be reviewed every three years or sooner if required, by the Education Policy Sub 

Committee of School Council. 

  



 

CHALCOT LODGE PRIMARY SCHOOL 

 

POLICY: MERIT AND EQUITY INITIAL  COPY DRAFT  REVIEW 

 06/08/98 01/03/18 

PURPOSE 
 

To ensure that the principles of merit and equity are observed so that all staff are treated fairly during the process of selection, 

promotion and during the continuous process of the Performance and Development Program. 

 

GUIDELINES 

 

 Consistent with the Public Authorities ( Equal Employment Opportunities ) Act 1990 and the Equal Opportunity Act 1995, 

all officers and employees must receive fair and equitable treatment in all aspects of selection without regard to age, 

disability, industrial activity, lawful sexual activity or sexual orientation, marital, parental or carer status, physical features, 

political beliefs or activity, pregnancy, race, religious belief or activity, sex or personal association with a person who is 

identified by reference to any of the above attributes ( Teaching Service Order No 154 1996 part 9.1.5.); 

 Employment processes are based on the principles of: 

 Merit, where an appointment is made through a fair and open competition solely on the basis  

 of the person’s capacity to perform the tasks of a given role, as specified in the key selection criteria to the 

highest standard; and 

 Equity, which means that applicants are treated fairly, in open competition, and that their applications are 

not rejected on the basis of attributes such as sex, gender, race or culture, that do not relate to their ability 

to undertake the tasks associated with the position. Equity also relates to the prevention of direct and/or 

indirect discrimination. 

 

IMPLEMENTATION 

 

 The principles of merit and equity will be applied in all employment matters including; 

 recruitment, selection, appointment, transfer and promotion; 

 discipline and dismissal; 

 remuneration and conditions of work; 

 training and staff development; and 

 assignment of special duties and assignment of acting positions. 

 

 The following Commonwealth and State Acts relating to equal opportunity and discrimination will be referred to when 

dealing with matters relating to employment and grievance processes; 

 Equal Opportunity Act 1985 (Vic)  

 Victorian Public Authorities ( Equal Employment Opportunity ) Act (1990); 

 Racial and Religious Tolerance Act 2001 (Vic)  

 Disability Discrimination Act 1993 (Cmnwlth)  

 Human Rights and Equal Opportunity Commission Act 1986 (Cmnwlth)  

 Sex Discrimination Act 1984 (Cmnwlth)  

 Racial Discrimination Act 1975 (Cmnwlth) 

 

 The Equal opportunity and Anti Harassment policy will be implemented to address issues relating to harassment; 

 Staff will complete the “Workplace Discrimination and Sexual Harassment Legal Compliance Course” within the first 12 

months of employment and update as required by the Department of Education and training (DET); 

 Staff members are able to lodge a complaint in relation to any action or decision taken or any action or decision not taken, 

that the staff member considers:  

 is a breach of a relevant Act, regulation or order; 

 infringes the principles of merit and equity or any personal policy or guidelines issued by the Department 

Of Education and Training (DET); or  

 is otherwise unreasonable (refer to Schools Reference Guide) 

 All staff will have access to the grievance review process. 

 

EVALUATION 

The Merit and Equity policy will be reviewed by the Principal and Assistant Principal in consultation with the staff and the 

Education Policy committee, every four years or sooner if required. 

  



 

 

 

 
 

 

 

  

Wednesday 7th March Playgroup Begins  9.15am – 10.45am  

Wednesday  7th  March  Junior Assembly  Cancelled   

Thursday 8th March Angel Light - Yr 5 girls  

Friday 9th February Senior Assembly  Cancelled 

Monday 12th March Labour Day Public Holiday No School  

Thursday 15th March Family Carnival 4.30pm – 7.30pm  Wristband orders via QKR  

by 12th March  

Sunday 18th March Environmental  Bunnings BBQ Dandenong 8.00am – 4.00pm  

Monday 19th March Parent Club AGM  6.30pm – Staffroom 

Wednesday 21st March Junior Assembly – Froggy Awards  2.45pm – Library  

Thursday 22nd  March School Council AGM 6.00pm – Staffroom  

Thursday 22nd  March School Council 6.30pm – Staffroom  

Friday  23rd  March  Senior Assembly – Froggy Awards 2.45pm – Hall 

Monday 26th March Fun Run  11.30am – 1.30pm  

Wednesday 28th March Resilience Student Session  TBA 

Thursday 29th March  End of Term 1 2.30pm dismissal 

Monday 16th  April Term 2 Commences 9.00am start 

Monday 23rd  April Parent Club  6.30pm – Staffroom  

Tuesday 24th April Senior ANZAC Day Assembly 9.15am  

Tuesday 24th April Junior ANZAC Day Assembly  2.45pm  

Wednesday 25th April ANZAC Day  No School  

Monday 30th April Resilience Parent Session TBA 

Wednesday 2nd May Junior Assembly 2.45pm – Library 

Friday  4th  May Senior Assembly 2.45pm – Hall  

DIARY DATES 



  



 



 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

BEFORE AND AFTER SCHOOL CARE 

Child Care Benefit and Child Care Rebate available for 

all families. 

Morning: 7.00am – 8.45am Monday to Friday during 

school term, excluding all Victorian Public Holidays.  

Permanent/casual: $ 15.00. 

Breakfast is provided until 8.30am. 

Afternoon: 3.30pm – 6.00pm Monday to Friday during 

school term, excluding all Victorian Public Holidays.  

Afternoon snack and drink provided. 

Permanent/casual: $ 19.00. 

For program information, bookings or cancellations, 

please contact Kristy on  

0400 194 859 on weekdays. 

Y.L.V Team 

 

UNIFORM SALES 

School uniform items can be purchased directly from 

the Beleza School Uniform Store at shop 7, 151 – 159 

Princess Hwy, Hallam, phone 9702 3181.  Mastercard 

and Visa are accepted. 

Beleza order forms are also available at the school 

office.  When placing your order you will need to make 

payment to the school either by cash or by completing 

your credit card details on the order form.  Beleza staff 

will then deliver your order the school.  

 

 

 

 

SCHOOL BANKING  

Don’t forget that EVERY FRIDAY is School Banking 

day and students should hand in their deposit book first 

thing on Friday.  

 

REWARDS NEWS:  Rewards can be ordered as soon as 

your child has 10 tokens. NEW REWARDS 

AVAILABLE WHILE STOCKS LAST: Secret Scratch 

Pad & Twister Power Handball – use the order slips 

provided in the ‘For Parents’ leaflet, or you can download 

and print order slips at 

https://www.commbank.com.au/personal/kids/school-

banking.html. OLDER REWARDS STILL 

AVAILABLE: 3D Chalk Set (1 left), Colour Change 

Markers, Deep Sea Savers Money Box (1 left), Epic 

Earphones, Outback Pat Bag Tag, Outer Space Savers 

Money Box (2 left), Pencil + Tech Case, Smiley Emoji 

Keyring, Tablet Case & Volt Handball - use the separate 

slip (on white paper) which has been distributed. 

REWARD NO LONGER AVAILABLE: Shark Keyring. 

Let us know if you need replacement order slips, for 

either the new or older items. 

 

MAJOR COMPETITION: Every banker aged 4-13 

who makes a minimum of 15 deposits before the end of 

Term 3 will be eligible to win a family trip to Hawaii 

with spending money! There are 30 banking weeks in that 

time, so there’s plenty of opportunity to be in the running. 

For further details go to 

https://www.commbank.com.au/personal/kids/school-

banking.html.  

 

SCHOOL BANKING CO-ORDINATOR NEEDED: 

If there are any parents who are interested in volunteering 

their time to process School Banking, please come and 

join us on a Friday morning from 9 a.m. It usually takes 

around 1½ hours. Please ask at the school office for 

directions to our work space. 

 

NEW ACCOUNTS: Our School Banking program is a 

fun way for your child to develop the knowledge and 

confidence to handle their money, combining a savings 

Rewards Program with great activities throughout the 

year. If you would like your child to participate in our 

School Banking program please follow the links to open 

an account at: 

www.commbank.com.au/personal/kids/school-banking, 

or by visiting a Commonwealth Bank branch. We do not 

keep application forms at the school office. If you’ve 

signed your child up online, and their book hasn’t 

arrived yet, we can still get them going if you have been 

given the account number by the bank. Just ask the 

school office for directions as soon after 9 am as 

possible on a Friday morning, or leave a message at the 

school office. 

 

Ingrid Williams  

School Banking Coordinator  

 
Primrose Hill Close, Endeavour Hills 3802.  Telephone 9700 4455 

chalcot.lodge.ps@edumail.vic.gov.au 

Website Address:  www.chalcotps.vic.edu.au 
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